SET for Life


COMMUNITY BASED VOCATIONAL SERVICES

	MP TEAM (
	SUPERVISED     (
INDEPENDENCE
	INDEPENDENT/         (
SERVICE LEARNING


	COMPETITIVE

EMPLOYMENT


*Transition Support Services

*Any Student can be placed anywhere on the continuum based on a skills/need assessment

* All students will go through the transition phase but not necessarily be competitively employed.
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	Direct Supervision:

· Continuous Supervision 

· Physical prompts ‑ verbal cueing 

· Continuous minimal on task behavior (0‑10 minutes) 

· Socially inappropriate/ unpredictable behavior in unstructured settings (lunch, breaks) 

· Limited mobility skills 

· Assistance with self‑help skills (feeding/ toileting)

Indirect Supervision:   
· Area supervision, sporadic intervention

· Minimal verbal cueing 

· Attend to task (10‑20 min.) ‑increased social skills with other employees

· Mobility requires supervision

· Appropriate self‑help skills

· Requires cueing /adaptations to follow schedule

· Overall work related behaviors becoming more consistent and predictable
Supervised Independence:

· Minimal Supervision ‑directives as to task to be done

· Cueing‑very little or none

· Attend to task 20+ min.

· Socially appropriate in unstructured settings

· Increased socially appropriate with coworkers

· Follows routine/time awareness

· Mobility may still require assistance

· Overall work related behaviors more consistent and predictable


	Supervised Independence (continued): 

· Minimal Supervision directives as to task to be done

· Cueing‑very little or none

· Attend to task 20‑30 minutes

· Socially appropriate in unstructured settings

· Increased socially appropriate with coworkers

· Follows routine/time awareness

· Transitions between tasks with minimal cueing

· Overall work related behaviors more consistent and predictable

Supported  Independence:

· Minimal Supervision/ interaction with school district staff

· Accepts directives given by employer and school district supervisor 

· Cueing‑very little or none

· Attend to task 30‑45 minutes

· Socially appropriate with coworkers /peers with minimal cueing in structured /unstructured setting

· Increased time awareness

· Follows job routine

· Transitions between tasks

· Increased mobility skills‑maybe independent street crossing/bus riding

Independent:

· Accepts directives from employer Cueing; very little to none

· Attending to task 45+ minutes

· Socially appropriate with coworkers /peers

· Mobility: Independent street crossing/bus riding or able to make arrangements if necessary


	Independent Continued:

· Accepts directives verbal or written from employer

· Cueing minimal, even when adapting to change in routine or supervisors.

· Attend to task until task completed

· Socially appropriate with coworkers /peers

· Mobility independent or may Still require assistance Monitored by school district coordinator

· Overall work related behaviors consistent and reliable

Supported Employment

· Can include a wide range of student, with age being a primary factor in determining eligibility.

General Guidelines:

· Training site supervision by employers within business, monitored by school district coordinator

· Competitively employed working 20 hours or less

· Still maintained in school district classes

· DVR active

· DMHDD active 

· WIA accessed, WOTC possible

· Supported employment utilized 

· ARC funding if available


	Student has successfully participated in independent job placement.

General Guidelines:

· Competitively employed full‑time

· Competitive employment 20 hours or more

· No longer attending secondary classes in school district.

· Graduated and under 22 years of age, or in transition last 1‑2 years

· Attends weekly job club, follow‑up support meeting I per week

· Maintains employment for I year with

· a. Good employer evaluations

· b. Employment verification through pay stubs

· Begins using post‑secondary community‑based services for needs (UAA, Adult Learning Center, etc)
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